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NOTE:  THIS POLICY IS WRITTEN AS A GENERAL GUIDELINE AND IT SUPPORTS THE HOMECENTRIS HEALTHCARE, 
LLC COMPLIANCE PLAN, AVAILABLE TO ALL EMPLOYEES ON THE HOMECENTRIS SHAREPOINT SITE, COMPLIANCE 
FOLDER. IF THIS POLICY CONFLICTS WITH THE COMPLIANCE PLAN, THE COMPLIANCE PLAN WILL GOVERN.  

POLICY 

1. As a health care company, we have significant legal and ethical responsibilities and high standards in
following these obligations. As such, we shall comply with all relevant laws, rules and regulations and
adhere to the highest ethical standard in the conduct of our business.

2. The Company relies on the ability and professionalism of its employees and representatives to
communicate effectively the merits of their services to the patient, physician and consumer, and expects
them to use only legitimate competitive practices.

PROCEDURE 

The Company strives to deliver quality health care at prices that are reasonable and competitive.  

1. In general:

• We shall operate in accordance with all applicable laws and regulations at all levels of government.

• We shall not pursue any business opportunity that requires engaging in illegal or unethical activity.
We shall promptly report violations of laws, regulations, standards, and Company policies and
procedures.

2. Employee Conduct:

• We shall attempt to perform our responsibilities in good faith, in a manner that is in the best
interests of the Company and with the due care that a reasonable prudent person in the same
position would use under similar circumstances.

• We shall attempt to avoid all illegal conduct, both in business and personal matters.

• We shall attempt to avoid efforts to circumvent the law by devious means or questionable
interpretations.

• We shall attempt to comply with all laws, rules and regulations at all levels of government.

• We shall attempt to be open and honest in our business relationships with other employees of the
Company.

3. Ethical Practices:

• We shall attempt to maintain a high level of integrity in business conduct and avoid any conduct
that could reasonably be expected to reflect adversely upon the integrity of the Company, its
officers, directors or other employees.
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• We shall attempt to demonstrate honestly, integrity and excellence in performing our duties.  

4. Environmental Laws: 

• We shall attempt to promote sound corporate environmental and safety practices that will prevent 
and eliminate damage to the environment and enhance human and community resources.  

• We shall attempt to comply with all applicable laws and regulations relating to the handling and 
disposal of hazardous substances and infectious waste while ensuring that contractors hired to 
dispose of such materials do so in an appropriate manner. 

5. Anti-Trust Laws: 

• We shall not attempt to engage in agreements or understandings with any competitor with regard 
to our prices or other terms and conditions, or with regard to product, service, territory or customer 
allocation that may constitute price-fixing or collusion of any type within our respective industry. 

6. Political Contributions: 

• We shall ensure our personal political activities are lawful and separated from those of the 
Company. 

• We shall ensure that any political contributions are in accordance with the HomeCentris Compliance 
Plan and all federal and state laws and regulations.  

7. Integrity of Financial Reporting: 

• We shall attempt to account for assets and liabilities properly and in compliance with applicable 
laws, regulations, standards, company policies and Generally Accepted Accounting Principles.  

• We shall attempt to submit all reports to governmental authorities accurately, timely and in 
compliance with applicable laws and regulations governing such reports.  

• We shall attempt to execute all transitions in accordance with management authorization and 
access to assets shall be permitted in accordance with such authorization.  

• We shall attempt to report any financial transaction that may violate law, rule, regulation, company 
policy or the Standards of Conduct to the Company’s Chief Financial Officer.  

 

Health Insurance Portability and Accountability Act (“HIPAA”) 

HIPAA establishes standards for the protection of privacy regarding Protected Health Information (“PHI”) and 
electronic Protected Health Information (“ePHI”). Government regulations define how this information may be 
used or disclosed to others. HomeCentris is required by law to maintain the privacy of protected health 
information for our patients/patients and employees.  

As an employee, make sure you discuss a patient’s health information privately, respectfully, and only with 
those who need to know in order to provide health care. Only disclose information necessary to provide patient 
care or to assist other employees in providing appropriate care. Protect all information that pertains to patients 
or other employees, and do not leave this information in public view, on a computer screen, on a desk, or any 
unsecured area.  

Please refer any questions you may have regarding HIPAA to your manager, the Compliance Officer or the CEO.


